Deloitte

Consulting -
Job summary

As an Analyst you willbe part of project engagements helping to
design and execute critical programs, from business-driven HR
solutions to innovative talent, leadership, and change programs.

Responsibilities

+  Helpclients solve complex problems

+  Workwith teamsto deliver projects that make a real difference
to the clients and their people

+  supportorganisations with the delivery of complex
or transformational change programs

+ Develop HRsolutions to innovate talentand leadership
foryourclients

How HR Transformation Works

Our HR Transformations team is an important piece of our Human Capital
Service offering. In this offering thereis also Org T, and HR T Tech.

Human Resource Transformation operates inthe following spaces which means
you could speicalise in any one of these areas:

HR Strategy; Workday HR; SAP/SuccessFactors HR; Oracle HR; Payroll; Student
Technology & Transformation; Service now HR.

Each offering seeks transform how business operate inthese areas to see clients
become more efficient and productive with their HRsystems and processes.
Some key teams for you will be the teams youare a part of while on projects
Some key relationships to foster is your buddy, coach and project leads.

The Human Capital Service Offering is led by Lauren Foster who is basedin
Wellington. She is supported by Hamish Wilson and Victoria Yeo (Auckland) and
Tony Santoro (Wellington).

How we invest in you

¢ Aninitial 90-dayinduction planto learn about
the business and clients, along with ongoing support and mentorship

* Personalised Buddy and Coach to show you
the ropes and guide your career

» Deloitte pay for ongoing education/study days
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Project overview Progression

"A great aspect of my role, is that we're able to see DIRECTOR PARTNER
te i i i
Quo immediate results from ourwork as clients l
implement processes and planswe design." - Kaite K 1
MANAGER | ASSOCIATE

Attending project stand up’s and initial client meetings SENIOR | DIRECTOR

Early Stages and taking notes to ensure everything is captured.

Y 8 Helping develop skeleton packs forthefinal deliverable CONSULTANT

and update status reports as required l CONSULTANT

Preparing materials and pre-reads for project
During workshops and developing outputs packs in
conjunction with the engagement lead and partner

The final deliverable will look different on each project
but will always involve helping to design and structure
the final findings as well as having final handover with
the client and debriefing as a Deloitte team

Completion

Competencies

Communication Collaboration Prioritisation

o8e®

Organisation Clientfocused

Contact - Early Careers Team

Madi Barnett

) | . Matthew Baskett
EaryCareersSemor Early Careers Coordinator
Advisor A back loi -
mabarnett@deloijtte.co.nz

ANALYST

Any experience analysing people behavior and how people
work or up the front presenting skills would set you up well
for a Graduate role in the HRT Team.

Have studied Bachelor of Commerce at university majoring
in Human Resource, business/organisation behaviour with
atech edge.

Able to conduct research and analyze setsofdata to draw
conclusions. Canidentify problems and think critically to
solve business problems. Effectively manage
engagements and can manage sometimes

conflicting expectations.

Demonstrates integrity and an awareness of strengths,
differences, and personal impact, whileunderstanding
expectations and demonstrates personal accountability
for performance. Have a commitment to personal learning
and development.
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