Deloitte

Job canvas -

Job summary

As an analyst within Strategy and Business Design youwill be
inputting in the conversations that define the directionan
organisation will take forthe years to come.

Responsibilities

* Researchandanalysisto developinsight forthe client

* Supporting project teams to build strong client relationships

* Collaboratingwith otherdisciplinesto bringininsight from all
over Deloitte

* Facilitation of workshops with clients to unpick problems

* Development of presentation material, often the output of work

Team

Strategy and Business design projects are often focused on thebig
questions that the chief execs wrestle with, and they engage us
when they need that external strategiclens to advise them.

This meanswe must quickly get up to speed on the organisation
and the challenges it faces. We often do thisthrough research and
analysis, both desk based and interview/workshop base. Next we
use the different strategic frameworks that we have available to
come up with approaches and solutions to these questions, and
present the solutions back to theclient team in a digestible and
impactful way.

The teams can often be small which means from day 1 you will be
involvedin all the big conversations and will be working closely with
ourclients.

How we invest in you

+ Comprehensive 90-day induction plan andonboarding

+ Individualbuddyand coach to help you settle into working and
shapeyour career

+ Subsidised further education and study days
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Project overview

Start
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Competencies

Communication

Discovery phase of the project - through leadership
interviews, desk research or other means we
understand the context of the organisation, the
industry and its challenges and submit data requests

Analysis and ideation - Through analysis of internal and
external datawe draw out new insight that enables us
to address the challengesin a new way, and work with
theirleaders to co-developsolutions

Buy in and refinements - as we build out the solutions
we review them with leadership so they can inputand
refine, all the while gaining buyin to what we are
developing.

Presentation of final recommendations and their
implications, along with practical advice in how to go
aboutdelivering them.
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No experience required. Coordination, hospitality,
retail and customer service roles are beneficial.

We welcome individuals from any academicor
professional background, aslongasyou can
demonstrate critical problem-solving skills. Our team
boasts diverse expertise, with membershailing from
fields such as Commerce, Law, Engineering, Health,
and even the Defence Forces.

Able to use available data to conduct analysisand draw
basic conclusion. Can identify problems and think
critically to solve theissues and find the best solution
fortheclientand the business.

Demonstrates integrity and an awareness of strengths,
differences, and personal impact, while understanding
expectations and demonstrates personal
accountability for performance. Have a commitment to
personal learning and development.
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