
We help our clients strengthen organisational performance and 
resilience by optimising governance, business and risk management 
practices. You will have the opportunity to work across each of the 
practices in Internal Audit, Technology Risk, Financial Advisory 
and Environmental, Social and Governance (ESG).

© 2024. Deloitte Limited (as trustee for the Deloitte Trading Trust).

Job summary

• Design innovative solutions to improve risk management 
capabilities that enable successful business outcomes. 

• Help clients address regulatory requirements, providing Board 
members and Directors comfort that our clients are effectively 
managing their regulatory obligations. 

• Support clients facing challenges from corporate governance, 
risk management, sustainability, and operational resilience.

Responsibilities

We are a large team across New Zealand comprising of almost 100 
Consultants working across industries such as Financial Services, 
Energy & Infrastructure, Telecommunications, and Healthcare. 

The team is led by 9 Partners, Aloysius Teh, Catherine Law (Business 
Unit Leader), David Sinkins, Reenesh Bhana, Rhys Hermansson, 
David Seath, Lisa Tai, Monika Wakeman and Nigel Annett. 

Team

You will be assigned both a buddy and a career coach to support 
you through your career at Deloitte. 

Pay for ongoing professional education/study days, trainings and 
qualifications.

How we invest in you

Technology, Operational and 
Regulatory Risk Graduate (TORR)

Job canvas – 

Project overview

Week 1-2

Week 3-5

Final Stages

Completion

You will be introduced to the engagement team and 

objectives. As a team, you will review documentation to 
gain an understanding of the client processes and 

operations. You will also participate in client 
walkthroughs and discussions.

You will help design a solution tailored specifically to 

resolve the client's problems, with the aim of managing 
risks across their environment. 

You will present the solution to the client for review, 

gathering remaining information as required. Through 
this process the work will go through several iterations 

of review to ensure optimal outcomes.

After presenting the final solution to the client, the 

team will reflect on the engagement; acknowledging 
the successes and areas performed well and identifying 

opportunities for improvement going forward.

Competencies

Communication Collaboration Self-Driven

Critical Thinking Problem Solving 

Social media

Progression

Experience

No previous experience is required.
Part-time positions or internships in information 
systems, business analytics, law and customer service 
are beneficial.

Education and 
Certifications

Currently completing a Bachelor Degree in fields 
including but not limited to, Commerce/Business, 
Engineering/Science or Law majoring in Accounting, 
Economics, Finance, Statistics, Computer Science, 
Information Systems, Business Analytics, or 
Environmental Science. 

Technical 
Capabilities

An analytical and open mind, detail-oriented, with a 
passion for learning about emerging technologies and 
risk frameworks. Experience with technical skills is 
preferred but can be learned. 

Behavioural 
Anchors

Adaptable and resilient – you understand what it's like 
to overcome obstacles through tenacity and hard work. 
You are meticulous with processes and inquisitive to 
solve problems and embrace change. 

Contact – Early Careers Team

Madi Barnett
Early Careers Senior 
Advisor

mabarnett@deloitte.co.nz

Matthew Baskett
Early Careers Coordinator
mbaskett@deloitte.co.nz
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